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[Ipencenarens BBIOOPHOTO Oprana 3asenyromuid MAJIOY
NEePBUYHON MPOPCOIO3HON OpraHu3alnuu «/erckuii cax Ne 50»
MAJOY «lerckuii cag Ne 50»
JI.A.Crapoctuna JILA.TlannioBa
TUIIOBASA ITPOTPAMMA

«HYJEBOU TPABMATHU3M»
B MAJIOY "Jlerckmii cag Ne 50"

1. O0wme moI0KEHU

1.1. Hactosimas TumoBast mporpamma "HyjeBoro TpaBmaTuszma' (manee —
[Iporpamma) paspaboTaHa B COOTBETCTBMHU cO cTaTheil 212 TpymoBoro kojaexca
Poccuiickoit @enepanum.

1.2. TlporpamMma ycTaHaBIMBaeT OOIIME OPraHU3AIMOHHO-TEXHUYECKUE
MEpPOIIPUSATHUS, HANPABJICHHbIE HAa COXPAHEHHE >KU3HHU U 3]I0POBbsI PAOOTHHUKOB B
IPOLIECCE UX TPYAOBOU NESATENBHOCTH.

2. llenn

2.1. ObGecnieueHue 0€30MACHOCTH W 3JI0pPOBBSI PaOOTHHUKOB Ha pabouem
MecTe.

2.2. [IpenoTBpaliieHre HECYACTHBIX CITyYaeB Ha MPOU3BOJICTBE.

2.3. ObecnieueHre COOTBETCTBUSI 0OOPYAOBAHUS M IIPOILIECCOB IIPOU3BOICTBA
rOCy/IapCTBEHHBIM  HOPMATHUBHBIM  TpeOOBaHUAM 1O  OXpaHe  Tpyna,
IIPOMBIIIIJICHHON U TTOKapHOW 6€301acHOCTH.

3. 3amaun

3.1. CHmkeHue pUCKOB HECUACTHBIX CIy4aeB Ha MIPOU3BOJICTBE.
3.2. Bueapenue cucteMsl yrpaBieHuUs: MPOPECCUOHATLHBIMU PUCKAMHU.

4. ITpuHUIATIBI

4.1. IlpuopuTeT XkM3HU pabOTHUKA U €T0 310POBBS.

4.2. OTBETCTBEHHOCTb PYKOBOJMUTEIEH W Kaxaoro paboTHHUKa 3a
6e30macHOCTh U COOIIIOICHNE BCeX 00s13aTeIbHBIX TPEOOBAHUN OXpaHbI TPYA.

4.3. BomieueHune paOOTHHUKOB B OOECHEUYCHHE OE30MaCHBIX YCJIOBHH U
OXpaHbI TPY/A.

4.4. OueHka W YIpaBJICHUE pPHUCKAMU Ha TMPOU3BOJCTBE, IPOBEICHUE
PEryJsipHbIX ayJJUTOB 0€30MaCHOCTH.



4.5. HenpepbiBHOE 00ydeHre 1 HHPOPMUPOBaHUE PAOOTHUKOB 110 BOIIPOCAM
OXpaHbl TPY/A.

5. OCHOBHBIE HANPABJICHUS

5.1. Ilporpammoii mpeaycMOTpEHAa peanu3alusi CKOOPAUHUPOBAHHBIX
JEUCTBUM MO CIIEIYIOIUM OCHOBHBIM HaIlPaBICHUSIM:

5.1.1. OOecneueHne COOTBETCTBUS OOOpYJOBaHUS U  IPOIIECCOB
MIPOU3BOJICTBA 3aKOHOJATEILHBIM HOPMATHUBHBIM TPeOOBAHUSM IO OXpaHe TpyIa,
MIPOMBIIIIEHHON U MOKapHOU 0€30MacHOCTH.

5.1.2. O6ecneuenne 0e30mMacHOCTH paOOTHUKA HAa paboyeM MecTe.

5.1.3. Hcnonws3oBaHue  MeXaHM3Ma  YaCTUYHOTO  (PUHAHCHUPOBAHUS
IpeayNpeUTeIbHBIX MEp MO COKpAalIeHUIO MPOU3BOJCTBEHHOIO TpaBMaTHU3Ma
U MpodecCUOHANbHBIX 3a00JeBaHUi PAaOOTHUKOB 3a CYET CPEACTB CTPAXOBBIX
B3HOCOB Ha 00s3aTEIbHOE COLIMAIBHOE CTPAaxXOBaHUE OT HECUACTHBIX CIydaeB Ha
IIPOU3BOJICTBE U MPOPECCUOHATIBHBIX 3a00JIEBAHUM.

5.1.4. TIpoBeeHue crieMaIbHON OLIEHKH YCIIOBUH TPy/a.

5.1.5. Pa3BuTHe CaHUTAPHO-OBITOBOTO U Je4eOHO-MPOPUIAKTUYECKOTO
o0ciy>)kuBaHusl PpAOOTHUKOB B COOTBETCTBUHU C TPEOOBAHUSIMU OXPaAHBI TPY/a.

5.1.6. Ilpuobperenne u BblJaYa CEPTUPUIMPOBAHHON CHEIUATBLHON
OJIeXkKIbl, CHEIHAIbHON OO0YBHM W JPYrUX CPEICTB HMHAMBUAYaTbHON 3alllUTHI,
CMBIBAIOIIUX U 00E€3BPEKUBAIOIIUX CPEACTB B COOTBETCTBHH C YCTAHOBJICHHBIMHU
HOpMaMH pabOTHHUKAM, 3aHATHIM Ha padOTax ¢ BpeAHBIMH W (MJIM) OMACHBIMH
YCIIOBUSIMU TPy, a TakXKe Ha pab0TaX, BHIIMOIHIEMBIX B OCOOBIX TEMIIEPATYPHBIX
YCIIOBUSIX WM CBSI3aHHBIX C 3arpsS3HEHUEM.

5.1.7. TlpoBengeHnue aHEW oXpaHbl TPyAa, COBEIIAHWM, CEMHUHAPOB M HHBIX
MEPOIPUSATUH TIO BOIIPOCAM OXpaHbl TPY/a.

5.1.8. O6yuenue Oe30macHbBIM METOJAaM M IPHUEMaM BBITIOJHEHUS padoT,
NpOBEJICHNE HMHCTPYKTa)ka MO OXpaHe TPyAa, CTAKUPOBKM Ha paboyemM Mecte
U TIPOBEPKHU 3HAHUS TpeOOBaHUN OXpaHbI TPYaA.

5.1.9. Opranuzaiys KOHTPOJIS 3a COCTOSSHUEM YCJIOBHH Tpyaa Ha pabodmx
MecTaX, a TakXKe 3a MPaBWIbHOCTBIO TPUMEHEHUs pPAOOTHUKAMH CpEJICTB
WHAWBUIYaJIbHON U KOJUIEKTUBHOW 3aIUTHI.

5.1.10. [IpoBenenne 0O0s3aTENBbHBIX MPEIBAPUTEIBHBIX (IIPU MOCTYIJICHUU
Ha paboTy) U MepruoANYECKUX (B TEYCHUE TPYIOBOM MEATEILHOCTH ) MEAUIIMHCKUX
OCMOTPOB PaOOTHHUKOB.

5.1.11. NudopmupoBanre paOOTHUKOB O COCTOSSHHHM YCJIOBHH W OXpPaHBI
TpyJla Ha pabO4YMX MECTax, CYIIECTBYIOLIEM PUCKE MOBPEKIAECHUS 3I0POBbs, O
MoJiararoniuxcsi pabOTHUKaM KOMIIEHCAlMaX 3a paboTy BO BpEIHBIX U (UJIN)
OMAaCHBIX YCIOBUSX TPYJa, CPEACTBAX UHIUBUIYATbHON 3aLIUTHI.

5.1.12. Pa3paboTka 1 yTBEpKICHHUE MPABIII M HHCTPYKIIUIA 110 OXpaHe TPyia
17151 paOOTHUKOB.

5.1.13. TIpoBeneHne MPOBEPOK COCTOSHUS YCIOBHM M OXpaHBl TpyJda Ha
pabounx MecTax, pacCMOTPEHUE UX PE3YJbTATOB, BbIPAOOTKA MPEJIOKEHUI IO



MPUBEACHUIO YCIOBUA W OXpaHbl TPyJa B COOTBETCTBHE C TOCYJAapPCTBEHHBIMU
HOPMATHBHBIMU TPEOOBAHUSIMU OXPAHbI TPYAA.

5.1.14. IlpuobOpereHre U BblJa4a B YCTAHOBJIEHHOM MOpPSIKE pabOTHUKaM,
3aHATBHIM Ha paboTax ¢ BPEAHBIMU U (WJIM) OMACHBIMU YCIOBHUSIMH TPyZAa, MOJIOKA U
JIpPYTMX paBHOLEHHBIX TMHIIEBBIX MPOAYKTOB, JIEUEOHO-NPOPUIAKTUUECKOTO
MUTaHUS.

5.1.15. Buenpenue Oojee COBEpIIEHHBIX TEXHOJOTHN MPOU3BOJICTBA,
HOBOrO  00OpYyIOBaHHsA,  CPEACTB  aBTOMAaTH3allMd M MEXaHU3alHH
MIPOU3BOJICTBEHHBIX MPOLIECCOB C IIEJIbI0 CO3JaHusl O€30MacHbIX YCIOBUH TpyAa,
JIMKBUIAIUH (COKPAIICHUH YUCIa) pabodnuX MECT ¢ BPSIHBIMU U (MJIM) OMACHBIMH
YCIOBUSMHU TPY/Ia.

5.1.16. [IpuBnedyeHue K COTPYJHUYECTBY B BOMPOCAX YJIYUILIECHUS YCIOBUMN
TpyJa U KOHTPOJISI 32 OXpPAHOW TpyAa WIEHOB TPYAOBBIX KOJUIEKTUBOB — uepe3
obecriedyeHre pabOThl COBMECTHBIX KOMHUTETOB (KOMHUCCHI) IO OXpaHe Tpyaa,
YIIOJTHOMOYEHHBIX (IOBEPEHHBIX) JHI[ MO OXpaHe Tpylna MNpodeccHOHaTLHOTO
CO032a WJITU TPYAOBOI'O KOJIJIEKTHBA.

5.2. Ilepeuenb MepONPUSATUN, CTPYIITUPOBAHHBIX B COOTBETCTBUHM C OCHOBHBIMU
HanpasieHusmMu [IporpaMmel, ¢ ykazaHuem 00bEMOB (PMHAHCUPOBAHMS
pEKOMEHyeTcs pecTaBuTh B [IpuinoxxeHuu.

Gn) r.o. Camapa", CN=lManunosa Jltogmuna
A ApkanbeBHa. E=doo50@samara.edu.ru
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